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 According to an article in the PR Newswire, The 
American federation of Government Employees (AFGE), the 
nation’s largest federal employee union serving thousand of 
veterans nationwide, today expressed outrage at proposed 
plans to reduce the national deficit by attacking federal em-
ployee pensions. Under the deficit reduction plan proposed 
by former senator Alan Simpson (R-Wyo.) and former Clin-
ton chief of staff Erskine Bowles, veterans working for the       
federal government caring for our nation’s veterans could 
face a 10-12 percent pay cut.  
 
 This would have a devastating impact on working 
families, particularly our nation’s veterans, AFGE said. 
Thousands of our servicemen and women return home from 
war and continue their service as federal employees, includ-
ing many who work at the VA to assist other veterans and 
their families.  
 
                           For the full article, please visit:                              
  http://news.yahoo.com/s/usnw/20110518/

Veterans Hit Hard By Plans to Attack 
Federal Employee Pensions 

Federal Long Term Care Insurance 
Program Launches ‘Interactive 

Online Consultant Tool’  

 Long Term Care Partners, LLC an-
nounced today the launch of the Online 
Consultant Tool, which employs video, in-
terviews, charts  and other interactive fea-
tures to educate federal employees plan-
ning fro long term care in their later years. 
The tool is designed to help walk users 
through the necessary steps to plan for 
their potential care needs.   
 
 The Online Consultant Tool is part 
of the Federal Long Term Care Insurance 
Program (FLTCIP) website, which features 
information about long term care, its costs, 
how pay for care, and the FLTCIP.  
 
 
  For the full article, please visit:  
      http://www.myfederalretirement.com/  

http://news.yahoo.com/s/usnw/20110518/pl_usnw/DC04906_1�
http://www.myfederalretirement.com/public/884.cfm�


AND                                          
Express Underwriting For 
Everyone  Up to $250,000 
Thru Age 65! That’s Non-
Medical for Anyone (No 
Paramed, No Lab, Etc.) 

Four Great Simplified Issue Markets 
 

Do you have access to Public School Employees, Federal Government Employees,           
or other Employer groups? 

 
 

NOTE:  American National’s New Niche Life Markets!  

Tired of lengthy underwriting experiences, coordinating paramed exams for clients,         
chasing down APS’s , etc?  

 
American National takes the ‘pain’ out of underwriting with either simplified issue or            

non-medical underwriting up to $250,000.  
 

ANICO does this on their regular UL and Whole Life products with NO FRONT LOADING 
OF RATES for the easy underwriting (i.e. we don’t build-in a few tables on the COIs like 

many of their competitors do).  
 

American National offers a Table Shave - Table 4 to Standard on all Simplified Issue         
markets. Better yet.. How about a Table Shave 4 to standard on all ages thru age 85.  

Approved Employer Groups 

Teachers, State, Local and 
County Employees Who Are Not 

Participating in a 457 Plan 
School District Employees 
Participating in a 457 Plan 

Federal Government Employees 

For info about products & services, please contact: 
 

Jeff Moore  
Office:  (800) 459-0542  
Cell:  (503) 545-6324  

Jeff.moore@anico.com 
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Aviva recently released a field update information producers in North Dakota, Ohio, Rhode Island and 
Washington DC who are selling or soliciting annuity products about continuing education training re-

quirements. Click here to read the announcement.  
 

If you have any questions, do not hesitate to contact the Multichoice Marketing Group. They can be 
reached at 1-877-287-3644. Or, visit us online at www.Multichoiceannuity.com. 

Aviva Field Update 

Four– Hour Continuing Education Course Required 
For All Agents Contracted to Sell Annuities 

The NAIC’s new Model Suitability Rule has been officially adopted by five states so far. 
Those states are North Dakota, Ohio, Oregon, Rhode Island, and Washington DC.  This rule   

requires all insurance producers selling or soliciting annuity products to obtain a four hour  continuing 
education course from an approved vendor. This is a one-time requirement and is not a condition of 

license renewal.  
  

All current IHC Financial Group agents contracted in the states listed above to sell annuities with            
Allianz, American Equity, Aviva, Great American, ING and North American will need to complete 

this course.  

IMPORTANT:  

Aviva Incentive 
Trips                       

Upcoming SIA Long Term Care Webinars:  

 
(1) Back to the Basics—Long Term Care 101 

Thursday June 9, 2011 11:00-11:30 CDT 
Register now!  

(2) Product Training for LTCi 
Thursday June 16, 2011 11:00-11:30 CDT 

Register now!  

(3) Worksite / Multi-Life Long Term Care for IHC 
Wednesday June 22, 2011 10:00-10:30 CDT 

Register now!  

Click here to view details: Click here to view details: 

http://www.multichoiceannuity.com/Five%20States%20Adopt%20Continuing%20Education%20Requirements%20%28AML%29.pdf�
http://www.multichoiceannuity.com�
https://www2.gotomeeting.com/register/176739875�
https://www2.gotomeeting.com/register/875792002�
https://www2.gotomeeting.com/register/498904450�
http://www.multichoiceannuity.com/3incentives.pdf�
http://www.multichoiceannuity.com/3incentives.pdf�


Announcing TransTerm! 
Click here for a short video   

Webinar coming later this month……. 

http://www.transamericavideo.com/�


Brian Pearson 
 
Senior Vice President 
Chief Marketing Officer 
512.582.6031 
bpearson@madisonlife.com 
 

Klaudia Canaj 
 
Marketing Assistant 
512.582.6035 
Klaudia.canaj@ihcgroup.com 
 

Ron Rothermel 
 
National Sales Manager 
254.760.8109 
ronr@ihc4.com 

John Sanders 
 
National Sales Manager 
918.521.6008 
johns@ihc4.com 

Danae Schiffli 
 
Agent Services Rep 
512.582.6038 
dsc@madisonlife.com 

IHC Financial Group, Inc. Contacts  

Mark Saccomanno 
 
Assistant Director of Agencies 
512.582.6047 
mes@madisonlife.com 

Kyla Graber 
 
Administrative Assistant 
512.582.6034 
kkg@madisonlife.com 
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